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INTRODUCTION

S-RM aims to achieve excellence in all areas of our business operations. S-RM is a business that encourages employees
and subcontractors to challenge unsafe behaviours and to take care of each other, themselves and any others that are
impacted by their work. Employees are also encouraged to come forward and contribute any ideas they may have where
Health and Safety improvements are concerned.
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COMMITMENT

One way S-RM aims to achieve this is by creating an environment in which every employee and subcontractor can carry
out their work safely. The following statements define S-RM’s commitment to:
⎯

Develop and maintain a Health and Safety Management System that meets or exceeds the requirements of
ISO 45001: 2018;

⎯

Communicate the Health and Safety Management System throughout the business and ensure that all
employees and subcontractors understand and embrace its requirements;

⎯

Consult all employees and subcontractors on a regular basis utilising appropriate employee forums and
internal communications channels;

⎯

Train all employees and subcontractors to ensure that they have the relevant training and certification to carry
out their work safely and to meet the requirements of their role;

⎯

Comply with all applicable Health and Safety legislation and regulation;

⎯

Carry out risk assessments across our operations and ensure that appropriate control measures are
developed in order to mitigate the health and safety risks to employees, subcontractors, clients, visitors and
other relevant parties;

⎯

Promote employee wellbeing and prevent injury and ill health through continual improvement in occupational
Health and Safety management and performance;

⎯

Set Health and Safety objectives on an annual basis and review progress made towards these objectives
throughout the year at planned Management Review Meetings; and

⎯

Continually monitor and review the Health and Safety Management System to ensure that it continues to meet
requirements and remains suitable for our business, implementing improvement measures where identified.

REVIEW
S-RM will review this policy annually to ensure that it reflects the needs of the business.
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